INSTRUCTIONS FOR EMPLOYEES WHO HAVE
TESTED POSITIVE OR ARE PRESUMED TO HAVE COVID

| TESTED POSITIVE FOR COVID-19
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ALL EMPLOYEES WITH A POSITIVE COVID TEST (UNLESS WORKING
REMOTELY) SHOULD REPORT THAT TO THEIR MANAGER.

CRITERIA FOR RETURNING TO WORK:

1 Immunocompetent employees can return to work on day 6 if Employees with lower respiratory tract disease or
symptoms are improved, fever free off meds > 24 hrs, and can who are immunocompromised need to isolate and
easily contain a mild residual cough/secretions. Must continue to not work in person for at least 10 days.

mask in ALL locations including non-health care setting or
non-patient facing area for at least 10 days after symptom onset.

Employees should notify manager for potential patient
reassignments days 6 - 10.

¢ HEALTH  SpESOM STUDENT AFFAIRS (M-F, 8am to 5pm): 801.581.5599; studentaffairs@hsc.utah.edu
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